Taranaki has a competent skilled Maori
health and disability workforce equal in
proportion to our population share



Health Strategy

Maori have poorer health status than non
Maori

1]

Contributing factors

- low income
- unemployment

- low or no formal K
qualifications
- poor housing with over
crowding

There Is a relationship
between health status and
how health services are
dellvered and by who.



/

/Employment strategy

Taranaki Maori population v
Health workforce

— Global
shortage of
health
expertise

— Creates
careers andad
good 1ncome




Community Strategy

Local solution to local needs

— Creates options for our
community
— Improves participation 1n

our society through education,
employment and 1ncome

— resets the 1mbalance ana
disadvantage experienced by
Mao ri
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Total Taranaki Maori Students registered

students by year *€aF with WhyOra by year
428 Year 9 242 sesx%
402 Year10 208 s1.7%
386 Year 11 63 16.3%

312 Year12 57 825
260 Year 13 38 1a6%

# 2017 Yr 13 students follow up

# Why Ora Maori Employed in health

Taranakl DHB Staff Jan 18

Clinical Non Clinical Total
Maori @ 121 51 172
Other 1292 407/ 1699

Maori make up 9.07% of Taranaki DHB's clinical staff

Cadets Placements [ nierns
03 Admin 03
07 Nursing 11

06  Allied 13
OO Medical 03

O O Non Health O 3

# Why Ora Maori in Tertiary education

04 Follow up . 09 Medical
| 13 Teritary Health B | 26 Allied . .| 29 Allied
g 38 .~ 07 Teritary Non health/ 77/ 42 Nursing ' V! » 31Nursing
" | 02 Employment Health . 1Y 01 HCA
b = 09 Embloviment ~ 08 Admin/Mant .
pioy ) 03 Health science
03 Gap Year 01 Medical 03 Foundation



